AT GRET PN
fafaa ar, fast @qE, ATEE UHIS~Id ITAHE, AN A€ (Geal FIAATHTAT)
e ThlSrare JToh|
ferard qTetTesl Tea=h |
wdrem A (Examination Scheme)

Q) 999 IRO- foEiq qQem (R00 F)

farerr quiE TEEAT JOTTeAT EED] EE3 T
: aR
e | 3w
PRIRSE IR 00 | (q) fawera 3 ¥uay
R (%) ATHI I 3 X 9% %Y,
(@) Bl IR Y X @ ELY
(R) R T | q 30 Ko}
JaT I 900 | (1) FEIT YeAEE | R0 X R ¥Oo | 39Ul
()T ST ¥ X 90 %0
q—Q_"'l%_& qX Qo ?O
(3) U JHTETH

e YAl fod, [T STaenae qun A@rae ST A gedes dred
GUSEsAle U FHET FHTETTHT F97 TAleT Al & | A Il T GITIUR GugHT
FEA AT ATHT F97 T 3feh T AT AT F&A AT ATHN e Gled Afebet o7 |

R. f5fra ==wr : s=aarar (Presentation and Interview) qUITE - 30

[ quity QST FOTTeAt qw
(@) AR vaarar 30 Hifa® -
AT

.9 ¥ T o7 qar geewy favger wen et g |
2. fafaa wlremer ey Ferepr AU a1 ST q9aT g9 99 g6 |
3. fofEa aRrerTer qcdes 9T IS ¥ 0o Fiaerd HiiA+ o |

¥, YIGIREAT HUHT o qISALTEEETE TI7 Jas |




Y. 9 UTSTHHAAT WgF AGUH! AU dIH IIGAHEAT GH A, HuHEs
gereeR! fafq 9waT 3 WieAT oFmie (WA H WUHl a7 FeNgAds gargUerl 4T
I TR FAITAZ) HIAH TBHATs TH IISHAAT TUh] THHT Tae |

% 9T q 1 fafad T8emeTe gAle qUET IFEARES AT ART R I AdaldTAl
aiFfad g qrae |

9 FEqra Fgsar (Multiple Choice) yeaes®! S 9@l GUaT yc® Fer IR arad g

(TF) b IS TG 99 TAd Ia¥ [GUAT Jodeh T Ia aTdd R0 Fiqerd A 0.3
A3 T TRAS | T I ACTH FF a9 03 fag7 G T o5 HEratT A0




Y U : WA ] Qe (900 3f®)

a4 RIERERRERE] EE
9. WA LTI &
° TR FITATT T AUTAHT FadTHh fabraHhd
o  IAH FALATYTH! THT T HTIT
o  FUAN AFITIAH! fafqd Tees: [Horadl Jarehl aviieeu,
g7, e, (A, Jewaraw, s@qar, dodd qiaem, IR,
it [aepTd, HTATFATET TATHA T AARIL
o IS ATYWUIN, Tehid, TR T FASATCHE [T
o IEWMF FAYIAT fAee™, Ao gegmmE, e
gfsRaT, Jdd, I, AIHR  qATaSTT T [(F&9,
QURAETo, FTHT qAT HedlhA
o TUTAR ATASIE JMEAAH [qhIAhRHA, AGRTT G,
fergrerar, QURE JATE UG FTAEE
® AT, ATEA T ATAR-HiEd
o ANRFATE AANEF HFUETHl HATHA : AEASTF FAATS,
AHEITE O, FrasliAe e T T 9&7 Hedldh
o  HESIE AATAIAH FdH FAAE
e JESAE HAT JATEHT HFFIYY, Twedd, ATHING Toolld,
AT TN FHR gfefererl TAT, = e a9r d&aar ¥
EEINIER
® IFRP WU, IRl [TEAAN, JTANIHT, HTAINAST T
TIUTART  SI=bl TR qead, Arasiides Al To(d,
FTATETA, T HAThTaETl Ha]
o  Iforgar ¥ faxira dforadarawa=dr sgazn
R AIESIE TIMEA I FILAIA R0

Frsarend @sg (Organisational Structure)

rafaty (Procedure)

ArErm ggq fawe@ (Human  Resource
Development)

FHAN A © Mgk, dgar, qad qradr, qarae, g
EEIRREEEIE

Ak FaT ATANTHl UfqeTasd JSHH T HHERT T
THB ATHHT




Fa¥Tadal  Fagren ud  fagr<ee  (Concepts and
Principles of Management)
ATATH (A~ T&7e% @ TR AT S8, "dca,

IR, et gfRar ¥ e

TS FLATHESH] T

e TemTEe T fawraeEr aramHES

fareprar geTTaIeRT fagred Ta AT |

ATSTAT ASTHT, HTATIAT, ATTHA T eI Rl

EEOISEIRCED

fereprerar wfedr gawTiTar

feTr faeprer ¥ qaraeR

UKEIRGEIR]

ATTIF JIRHRT T TAIremeor

AYERHT BTIETT

feir faerar @& (Sustainable Development Goals )

ATl &b T FTESIHeb (bl aaed

74 dse owmar ¥ f@erm (Post-Conflict

Reconstruction and Development)

I T A ARTs

giqiiacae! fag T FATIIaE giaidraes

gt =g uwd geem (- Social  Justice and
Security)

HTHE FST T ATHEH FIararsi]

RE

YT AT T T GHTAN [Fepre

Ig FHSTH [qerudres

AT TehdT T AGUS

TATART Tafae ST /AN /3 / THETIEHH! ATHINSTE, AT,
AIEHITH T g FaedT ¥ EAded

arfgardy, Saerar, weaelt, sfad, sty ¥ wfecmEee
fqaoa oEed, IR YATEEs, 999, gHEE T
TEATIATES

«fre Farer (Gender Issues)

qo0




AR T FhRTHF fade agr IHrael fawm
AT AT

QAT &

ISR FRET, FTAISTS Y& T AT AT STl (
Social safety net) sw=r srgarm, He™ T JOITET

TITAHT FTHTTSTh FREATR AN, (T T I3E T
AURT JATHEE, HHI HHSRI T IR IUTAES

SIFT ST AHHRT, FYHA ARIRTS, ST, Aleb Heleh a9l
AT GRETT fod T HAbadh ArHTTHE &
JUITST ¥ BTeTehl STaedn

le)




g v [Era) - e, i sgeemae qun semaRverr

. foSTa TEAEHH
Q. | . GIHR G JOer Qo i st T far sy YITTXR
® TERT <@l JUITAl, A& T YIGHTATHT TR <@l Forretr FF=90
o T WHWH o@r yumer, @rar g=r (Charts of | st
Accounts), twa @rar &9 (TSA) Tar I Faeqmy | A8«
g gurelt (RMIS) @t strebrer TEAET T
o TSIt gwadl, farer, for=dt qer a=idr <@ quzcj
® JIAWh &bl @IHH T ATI® HATd Foardd Frrear 4
BT ST STRATIRO
® ATATSTAT @l JUITAT  JAT HIGHAT FOITeA! iF
® FUTA TRHIRE! i@l [IeTeRT 093 (TATATdF) CII )
farirer At T fareeeor JHTET
® T TTIAT, 1A T HUMAATFIT ATART
® 9IITHl Wb TAL]
® UGl @l e
o dsir g¥=r (Capital Structure) @t <r@iea
o Ty faarurepl faserwur : squra (Ratio) feaeeroores
BIPEEE
e = aar w1z (Fund and Cash) waresr o1d wea <
JaR T fata
® FTUFBAAl | BRI, ATALAHAT, ATIR T ARHES
o Ha= (Price Level) afvadmesr @i «m@r fafa
o Usinta enie qar «mer (Capital Budgeting and
Investment)
R FinancialManagement : ¥ T XR
Fp=90
2.1. Managerial Finance - Financial Planning and | sigmey
Control, Working Capital Management, selection | a&gra
of longterm asset under uncertainty and risk, | Y%
financial structure, cost of capital, dividend policy | ¥t T2 9
and capital assets pricing model. XR3H=10
AP
2.2. Corporate Budgeting and Strategic Planning- | STHTRO




Capital asset planning and evaluation, present
value theory and analysis, theory and
measurement of rate of return and cost of capital,
Concepts relating to leasing, debt funding and
pricing.

2.3. Portfolio Analysis and Management -
Quantitative  concepts,  portfolio  analysis,
performance measurement, efficient market
hypothesis, portfolio management process, use of
derivative  securities, ethical and legal
consideration and professional standards, Risk
return theory, valuation of share and bonds.

2.4. Money, Capital Markets and Investment
Analysis - Flow of funds in the short term and
long term financial markets, Sources and uses of
funds, Interest Rate Theory, disclosure methods,
Securitization, Investment banking and trading
methods, broker-dealer regulation, and insider
trading; Analysis and understanding of security
markets; The economies, industries and
companies, and analysis and valuation of corporate
securities.

2.5 Contemporary issues in Finance and
Economics : Current legal, social and ethical
issues in the financial and economic environment
of business; Trends in internatjonal business and
investments; Fiscal and monetary policy,
contemporary economic issues in Nepal.

2.6.Public Finance and Banking System in Nepal:
Role of Ministry of Finance and Nepal Rastra
Bank, Planning and Budgeting System of Nepal,
Budgeting and Public Financial management

ar  qH¥0




process, Nepalese Banking System, Role of major
financial systems and institutions (Employee
Provident Fund and Citizen Investment Fund,
Micro-credit institutions) and Cooperatives in the
economy.

e | swned @@ (Nepal /  International
Accounting Standards) s s fad giqEss
wwes (International Financial Reporting Standards)

(s) NAS: Framework For The Preparation and
presentation of Financial Statements

(v) Accounting Standards (NAS with
corresponding IASs/IFRSS)

NASs - IASs Name of Standards

1- 1 Presentation of Financial Statements

2 -8 Accounting Policies, Changes Accounting
estimates & Errors

3 -7 Cash Flow Statements

4 -2 Inventories

5 -10 Events After the Balance Sheet Date

6 -16 Property, Plant and Equipment

7 -18 Revenue

8 -23 Borrowing Costs

9 -12 Income Taxes

10- 20 Accounting for Government Grants and
Disclosure of Government Assistance

11 - 21 The Effects of Changes in Foreign
Exchange Rates

3

12- 37 Provisions, Contingent Liabilities and

Contingent Assets

4L W XR
#FH=q0

AT 999 9
X3HH=q0
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13- 11 Construction Contract

15 -17 Leases

16 -24 Related Party Disclosures

17 -34 Interim Financial Reporting

18 -36 Impairment of Assets

19 -40 Investment Property

20 IFRS 5 Non-current Assets Held for Sale and
discontinued Operations

(#) IFRS and IASs, otherthan those covered by
NAS above

IFRS 1 First-time Adoption of International
Financial Reporting Standards

IFRS 2 Share-based Payment

IFRS 4 Insurance Contracts

IFRS 6 Exploration for and evaluation of
Mineral Resources

IFRS 7 Financial Instruments: Disclosures

IFRS 8 Operating Segments

IAS 27 Consolidated and Separate Financial
Statements

IAS 29 Financial Reporting in Hyperinflationary
Economies

IAS 31 Interests in Joint Ventures

IAS 32 Financial Instruments: Presentation

IAS 39 Financial Instruments: Recognition and
Measurement

IAS 41 Agriculture

Aie: ity Sfeafaa ATesHT IHATHIAT qIUE AT
FEATEA HTH! AACATHT A FAR FAH FCH A
g |

Auditing Standards

LITTIXR




200 Objectives and General Principles Governing
Audit of Financial Statements

210 Terms of Audit Engagements

220 Quality Control For Audits of Historical
Financial Information

230 Documentation

240 The Auditor's Responsibility to Consider Fraud
and Error in an Audit of Financial Statements

250 Consideration of Laws and Regulations in an
Audit of Financial Statements

260 Communication of Audit Matters with Those
Charged with Governance

300 Planning

310 Knowledge of the Business

315 Understanding the Entity and its Environment
and Assessing the Risks of Material
Misstatement

320 Audit Materiality

400 Risk Assessments and Internal Control

500 Audit Evidence

505 External Confirmations

510 Initial Engagements-Opening Balances

530 Audit Sampling and Other Selective Testing
Procedures

540 Audit of Accounting Estimates

550 Related Parties

560 Subsequent Events

570 Going Concern

580 Management Representations

600 Using the Work of Another Auditor

610 Considering the Work of Internal Auditor
620 Using the Work of an Expert
700 The Auditor's Report on Financial Statements

10




710 Comparatives

720 Other Information in Documents Containing
Audited Financial Statements

800 The Auditor's Report on Special Purpose Audit
Engagements

NSRs 4400 : Engagements to Perform Agreed-Upon
Procedures Regarding Financial Information

NSREs 2400: Engagements to Review Financial
Statements

NSREs 4410 : Engagements to Compile Financial
Information

30 Framework of Nepal Standards on Auditing

(v) Guidance Notes

GN 201: Guidance Note on Independence of
Auditors

GN 202 Preparation of Financial Statements on
Letter-Head and Stationary of Auditors

TG FIIAT ST ¢

® MY YTehlceh HIc 4T fad ATANT UA 309%

® ¥ IHNI fad T UF R09¥

o FHARI =TT TA, R09%

AR AT BT U, 0%

AT U R0UG TIT ATTRT [HAATTAT 04%

A Afqgfg & TF Q0¥ qa1 Hea AfWalg & fagwamaen
ROY3
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® FRI UF, J04%

® IUTH ATES ThISrerad IA=AT UA, 043 qIT HIHE®

o IO &F=dT U, R0%3

® U@l YRIETT U, R0%¥5

o IS AT UA J09%

® INTETHHT ATIRI ATHINIES FREAT UA R09¥

® FNTETAHT AT FTHIISTh TR AaHTaer, 209y

o ITHINSTH FREAT ATSIAT FATAT HATA, 094

o ISTRETAT ¥ ATl TATHLT FrI=dT Frfary, 2094

® HIUHT THA (AT SheHT) AT T FFIAT BT,
R0y

® JTHIIAE FREAT HIY (FHARI TTEA) [ATTaATaed, 20194

® TTATISTh FE I (AT{der qerrer) fafarraed
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